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2.      Attempt  all   5   questions,   all  questions   carry   equal

marks.

3.      Answers  may  be  written  either  in  English  or  Hindi;
but the  same medium  should be  used  throughout the

Paper.
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1.      (a)   What   is   HRM?   What   are   its   functions   and
objectives?

(b)  What are the major objectives of Human Resources
Planning (HRP)?   Examine the role of Job analysis

with  HRP.                                                           (7  %,  7  1/2)

OR

(c)  "Job description and job specification are the two
by-products  of job    analysis."  Elucidate.

(d)  Define  "Human  Resource  Policies"  and  describe
their  nature.                                                       (7  1/2,  7  %)
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5       (a)  Differentiate between green-HRM versus  e-HRM.

(b)  Write  a  detailed  note  on  Employee  retention.
(7  1/2,  7  I/2)

OR

(a)  Write  a  detailed  note  on  Emerging   issues   and
challenges  of HRM.

(b)  Discuss  the  significance  of employee  welfare  in
the  organisation.                                               (7  I/2,  71/2)
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4. (a) Define job evaluation. How does it differ from job
analysis  and  merit   rating.

(b)  Distinguish between  time  wage  system  and  piece
wage   system.                                                       (71/2,  71/2)

OR

(c)   What  factors   should  be  considered  in  fixing
employee compensation.

(d)  Explain  briefly  the  quantitative  methods  of job
evaluation.                                                            (7  1/2,  7  I/2)

(a)   iffi EaFRT ch qRrfu iiftri tTa iifa Tfflfrm
3it afiE af±ir a ian iin ¥7

(b)  ira Ham wh  3it th k Tffl® wh ¥  3fa{
ail

ELL=

2510

(a)   F3TFT ifflT €7 ed ed 3it 3an iPr qTen iftyi

(b)  Tffl whm in (HRp) a i]gr Gas ich atl
ffi firfu ifl gil Fwh a qrsE tfiPei

"/OR

(a)   `ch istfro 3it ffi tiiforLnaQI|, ffi vfflrfan ia
a 3T-3EqTa ¥i-  HT aENirl

(b) `Tffl fuFT ffi' TRrfu rm air 3ffi xp
qatl

2. (a) Discuss the importance of psychological tests and
interviews  in   employee  selection?

(b)  What  are  the  objectives  of  employee  training?
Explain the need for  training in modern industry.

(7  I/2, 7  '/2)

OR
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(c)   Describe  the   advantages   and   disadvantages  of
internal  and  external    sources  of recruitment.

(d)   Explain   on-the-job   techniques   of  training
executives.                                                             (7  1/2,  71/2)
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3.      (a)  Distinguish  between  performance  appraisal  and

potential appraisal?
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(b)  What  do  you  understand  by  transfer?  Describe
various  types  of transfer.                          (7  I/2,  7  I/2)

OR

(c)   What   is   Performance   appraisal?   Describe   its
objectives.

(d)   Define  promotion.   How   does   it   differ   from
upgradation  and  transfer?                          (71/2,  7  1/2)
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